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EXECUTIVE PROFILE 

Collaborative educational leader with more than 20 years of leadership experience serving public and charter schools as 
Superintendent, Principal, Dean of Students, and instructional leader. Proven success leading district operations, strategic 
planning, fiscal stewardship, instructional improvement, personnel leadership, organizational change, and community 
engagement. Experienced in partnering with Boards of Education to establish a shared vision, improve student 
achievement, strengthen organizational culture, and ensure responsible stewardship of district resources, known for 
transparent communication, relationship-centered leadership, and a steadfast commitment to students. 

LEADERSHIP PHILOSOPHY 

I believe effective leadership begins with trust, integrity, and service. The superintendent's role is to unite the Board of 
Education, staff, students, families, and community around a shared vision while ensuring every decision reflects what is 
best for children. I lead through collaboration, transparency, accountability, and continuous improvement, believing that 
visible, approachable leadership creates strong schools and thriving communities. 

LEADERSHIP PRIORITIES 

●​ Student-Centered Decisions: Every decision begins with what is best for students. 
●​ Collaborative Governance: Partner with the Board through trust, transparency, and clearly defined governance roles. 
●​ Fiscal Stewardship: Protect taxpayer resources while investing strategically in student success. 
●​ Academic Excellence: Support rigorous instruction and continuous improvement through data-informed leadership. 
●​ People First: Recruit, develop, support, and retain exceptional educators. 
●​ Community Engagement: Maintain a visible presence while building meaningful partnerships. 
●​ Continuous Improvement: Lead with humility, innovation, and accountability. 

CAREER HIGHLIGHTS 

●​ Increased district fund balance from 24% to 38% through strategic financial stewardship. 
●​ Increased district enrollment by 10% through community engagement, partnerships and innovative programming. 
●​ Led strategic planning initiatives involving boards, staff, families, students, and community stakeholders. 
●​ Directed implementation of LETRS, CKLA, Bridges Mathematics, CPM Mathematics, and FOSS Science. 
●​ Developed MTSS systems supporting literacy, attendance, behavior, and student achievement. 
●​ Coordinated district safety planning with local emergency management and law enforcement. 

EXECUTIVE LEADERSHIP COMPETENCIES 

Board Relations • Strategic Planning • School Finance • Budget Development • Personnel Leadership • Labor Relations • 
Curriculum & Instruction • School Improvement • Community Engagement • Facilities • School Safety • Data-Driven 
Decision Making • Organizational Leadership 

PROFESSIONAL EXPERIENCE 

Superintendent / K–8 Principal​
Woodland School – Traverse City, MI | 2022–Present 

●​ Serve as chief executive officer responsible for district operations, finance, instruction, personnel, facilities, 
compliance, and student services. 

●​ Partner with the Board of Directors to establish district priorities, strategic initiatives, and organizational goals. 



●​ Oversee budgeting, staffing, transportation, facilities, school improvement, and compliance. 
●​ Supervise and evaluate instructional and support staff while cultivating a collaborative culture. 
●​ Increased district fund balance from 24% to 38% and enrollment by 10%. 

Dean of Students​
Greenspire High School – Traverse City, MI | Jan. 2022 – Jun. 2022 

●​ Supported instructional leadership and daily operations in a project-based high school. 
●​ Implemented restorative practices while strengthening attendance, engagement, and school culture. 

Middle School Principal​
Kingsley Area Schools – Kingsley, MI | 2019–2021 

●​ Led instructional and operational leadership for 500+ students and 40+ staff. 
●​ Directed school improvement planning, MTSS, PBIS, instructional coaching, and professional learning. 

Asst. Principal​
River View Opportunity Center 6th-12th grade programs  – Bullitt County Public Schools, KY | 2015–2019 

●​ Developed STEM and career pathways resulting in a 100% college or career placement rate. 
●​ Supervised personnel, instructional programming, and organizational improvement. 

Earlier Experience​
 

●​ Teacher – Jefferson County Public Schools, Louisville, KY 
●​ Teacher – St. Francis of Assisi School, Springfield, PA 
●​ United States Army Veteran 

EDUCATION 

Doctor of Education (Ed.D.), Educational Leadership (Expected May 2027) – University of the Cumberlands​
Educational Specialist (Ed.S.), Instructional Leadership / Director of Pupil Personnel – Asbury University​
Master of Education, Educational Leadership – Neumann University​
Bachelor of Arts, Elementary Education – Neumann University 

MICHIGAN CERTIFICATIONS 

●​ Michigan Central Office Endorsement 
●​ Michigan School Administrator Certificate 
●​ Michigan Teaching Certificate 




